Area9’s Learning Community invites you to a session on:

THE IMPORTANCE OF
PURPOSE IN LEADERSHIP TRAINING
AND THE NEED TO FOSTER A
CURIOSITY MINDSET IN ORDER TO INNOVATE
Join us for a few hours where Leadership and Curiosity, in a learning setting, are
discussed and showcased by subject-leading speakers in their field.

JUNE 1ST | 4:00 - 6:00 PM
GUEST SPEAKERS:

GALIONSVEJ 37, 1437
COPENHAGEN K.

Eva-Lotta Sjöstedt. With 30 years of experience as an international leader, CEO, and board member, Eva-Lotta is
the founder of the KUNO Leadership Community. KUNO is a purposeful leadership movement with a global network
of leaders sharing their stories to inspire and build trust for the next generations. Eva-Lotta’s leadership philosophy
encompasses a clear connection between leadership and business results, which evolved from experiences in different
cultures and branches. It starts with each individual and works regardless of task or organization.
In addition to running KUNO Eva-Lotta is on the board of:
Metro AG. Metro operates in 35 countries, with 270,000 employees. HQ in Düsseldorf.
Elisa OY Corporation. Digital services and telecommunications company in Helsinki, listed on Nasdaq. Market cap 9 billion Euros.
Tritax Eurobox. Stock-exchange-listed real estate company in London.
“In this new and changing world, aim not only to be the best in the world but to be the best for the world. The enabler is purposeful
leadership that delivers a clear vision and builds a strong sense of self that can migrate and innovate during times of constant change.
KUNO’s ecosystem governs companies through a framework built on where they are today as a company, delivering purposeful
leadership and sustainable value, both long-term and short-term. Measure, scale, and understand local and global values through
Area9’s AI-driven learning platform, thereby strengthening the company culture with a clear purpose to build trust.”
Eva-Lotta’s leadership book, The Movement of Trust, was released in 2021.

Stefaan van Hooydonk is the founder of the Global Curiosity Institute. Its goal is to help individuals and organizations
foster a curiosity mindset to inspire them to keep discovering, innovating, and ultimately improving the well-being of
people and organizations. Stefaan will share examples from his positions as CLO at Cognizant, Philips, and Nokia.
DID YOU KNOW 24 PERCENT OF EMPLOYEES REPORT FEELING CURIOUS IN THEIR JOBS ON A REGULAR BASIS?
The Workplace Curiosity Manifesto: How Curiosity Helps Individuals and Organizations Thrive in Transformational Times combines real
stories and case studies of corporate executives, academics, and entrepreneurs to reveal opportunities and challenges for success.
Intentional curiosity is needed, especially in times of change. This book speaks to those who are looking for ideas to accelerate in life and
work and embrace the concept of curiosity as a positive force in the digital age.
Stefaan’s book, The Workplace Curiosity Manifesto, was released in 2022.

Each author will provide a book for the attendees.
RSVP before May 25th
with 30 seats on a first come first serve basis.

We are very much looking forward to seeing you all.
Your friends at Area9

